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PREAM3IS 

This Agreement • made this__ day 

' _ by and betveen the TOWNSHIP OP ABERDEEN, a 

* Municipal’ Corporation hereinafter referred to.as . EMPLOYER, and 

the . ABERDEEN TOWNSHIP POLICEMEN' S BENEVOLENT ASSOCIATION (PBA) , 
* * • 

LOCAL - r163, acting as bargaining agent for all probationary’ and 

permanent § members cf the Aberdeen Township Police Department, 

• 

hereinafter referred to as OPPICEES, is' designed to insure, that 
all persons and property coning vithin the jurisdiction of 
Aberdeen Township shall have sufficient and professional police 
officers, trained and equipped to detect and prevent Crime and 
protect the life and property of all said persons. Therefore, 

t 

the following Articles are propcsed’to insure that, -in addition 
to -the.above, the individual police officer has certain- rights 
and privileges providing him proper and safe working conditions, 
equipment, work schedules, benefits, pay scales, and other 
agreements with his employer, so as to induce the officer to 
remain a member of the Aberdeen Police Department and enable him 
to serve the residents of Aberdeen vith vigor and justice. 


l 




* 

■ A. collective, tarcainir.c covering these subjects as nay 
•be mutually agreed upon between the parties hereto for inclusion 

in’ this Agreement shall be conducted .by. the duly authorized 

• ^ _ 

bargaining agent(s) of each party. 

3, The Tcw-nship Manager »r.d/cr- such ether persen as may 
be designated and empowered by the Township Council shall be the 
bargaining agent cf ZMFLCVIP. - •* 

4 

• • . 

C. A bargaining committee designated by the members cf 

the ?3A'shall be the bargaining agent of said F3A.. The cesunit^tee 
members shall be. permanent members"of .the Aberdeen. Township 
Police Department. J 

D. Collective bargaining aertih.s shall be held at the 

reguest cf either party at such times and places as aay be 

«► 

mutually agreed upon. 



ARTICLE 17 
rAQSSniSi'' 

• • . . • v 

EMPLOYER * hereby recognizes ?BA Local #163 as 
exclusive bargaining agent for a!. probationary•and 
bars of the Aberdeen Tcvnshi? Pci .oe Department exc! 
se Officers permanently holding tr.'i rank of 'Sergeant' 


the sole 
permanent 
rsive .cf 
or above. 





A. 7 *-,e vide ranging powers and duties given tc the 

Police Department end its member officers involve them in .ail 

- • , 
manners of cor^$cts and relationships-with the public. Cut of 

these contracts may ccne questions' concerning the action or 
• l/* ' 

inaction of a particular member cf the Department and recyire 

• - • 

• investigation. * . 


3 . in' an effort to- insure ‘that any investigations are 

• 

fairly and equitably conducted in a manner conducive to good 
erder and discipline, the following guidelines are hereby 

adopted. t 

• > ’ . " 

1. The interrccaticn cf a member sballbe at a- 
reasonable hour, preferably when the member is cn active duty. 


2. The member shall be informed cf 



of the investigation before interrogation commences, including 
the name cf the complainant. If the informant or complainant is 
anonymous, then the member shall be immediately advised. 
Sufficient information to reasonably aperise the employee cf the 
allegations shall be stated cr set forth, in writing, i'f 
requested. If iu is Known that the member is being questioned as 


4 



, vrs c „, v v ff s . w .all be so Inferred orally cr set forth in 

writing at the initial contact. .• 

3. During interrogations and/or questioning, 

reasonable respites shall be allowed for personal' necessities, 

• ' • 

* seals, telephone calls and rest. 

4. The complete interrogation and/cr questioning 
of the ner.ber shall be recorded mechanically unless the member 
waives said recording. The ccst cf'the stenographic record fa 
certified shorthand reporter) shall - be borne by the.‘party 
requesting sane. A member shall not be compelled cr required to 
answer "off the record" questions.’ 

t 

5- The member - shall, not be subject to any 
offensive, uncivil language nor shall there be* threats of 
transfer, ’' 4 -'«=nissal cr ether .disciplinary punishment for failure 
to respond to either questions cr allegations. ■ Ko promise of 
reward shall be made as an inducement to answering questions. 
Nothing herein shall be construed to’prevent the investigator 
from informing the member of the consequences of a finding cf 
guilt of any alleged charge requiring a disciplinary action. 

6 . If a member is under arrest or likely to be, if 
the person is suspect cr the target cf a criminal 


investigation. 



accordance with due process cf lav. 

7. During any interrogation, the member may have a 

representative of the ?3X and/or legal counsel (at his expense).' 

•• • . 

• * • 

.j .The member shall have the right , upon -request',' to consult with 
his legal representative and/or the P3X representative before 
responding to a guestion concerning the violation of Departmental 
Pules, Peculation and the lavs of the 'federal, state and 
municipal government during the interrogation. 


t 
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ARTICLE IV 


*P.nY. Position ^.ppointpecA 

The EMPLOYE* shall set forth,. as pert of this 

* • 

Agreement, for every position held by an officer the function and 
authority of every title or assignment held by an officer and 
list-the' complete uniform required for every officer. Further 

p 

the EMPLOYES shall,set forth a list of requirements to establish 
the , minimum standards by which an officer nay be considered for 
every rank, position and/or appointment., changing from squad to 
squad shall not be considered' an assignment. Assignments shall 
be considered any change in type of duty (i.e., Patrolman to 

t *-•>. 

Detective). • 

* * » • 

Notice of .any change in the rules governing these 
positions, ranks end, * appointments and the adding of additional 
positions or changes in the aforesaid requirements shall be 
posted. 
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All provisions of civil Service shall.govern promotion. 
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ARTICLE VI 


Senior it Y-J-PS^ex 


* ■ The zyj >.LOYEk Shall, at: the-end of each year., supply PBA 

, • • ■ 

Local /163 with a- list, by seniority, of all-Police Department 
employees showing: 


. Kane 

Date of Employment 
Position Held* 

Rank, Title, Assignment . * 

Date appointed to Position, Rank, Title- 
Assignment 
Annual 3ase Salary 

Sick Time Accrued through the end of the year 

Holiday Payment of Days Off r 

Longevity Payment 

Other Pay or Benefits received 

Incentive Days Earned . 


. Such list shall be -v-cvided on or before January 15th 

of the following year. 
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A. .All provisions of Civil Service, shell apply in 

• • • 

selection of appointees, testing, and advancement in rank. 

; b. Seniority, shall cormence and become fixed at the 
date of permanent Civil Service appointment as a full time police 
officer vith the Aberdeen Township Police Department. 

c. Every officer]^shall be advised of the position on 

'the seniority roster when permanently appointed. When two (2) or 

more officers are permanently appointed at the sane time, 

. t 

. seniority 'stature shall be assigned to each officers based on his 

civil Service test score, if equal, then by ace; these, being 

• a 

• « • 

equal-, then by alphabetical order. * * 

D.* Positions, work schedules, duties, assignments or 
transfers vhich are not covered by Civil Service may be bid for 
by application to the Chief of police. The officer having the 
highest seniority shall have preference whenever officers are 
equally qualified in fitness and ability, provided that the Chief 
of Police determines, during the review process, that the officer 
with seniority would be most suited for the job in the best 
interests of the Township. Whenever officers submit a bid under 



this procedure, the officer vith seniority shall have preference, 
subject to the Chief's determination as herein provided. 

. S- Upon compliance by' • EMPLOYE* vith Civil Service 
requirements .or regulations, and except as hereinabove set forth, 
vhen ‘ tvo or more officers qualify for • appointment, seniority 
shall be considered. 

• « 


t 


__ 
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. A VllX 


greservaiipn Qf.aas&s • • 

'■•A. Officers temporarily assigned by the ZXrLOVEH cr the 

. • • * , « 

Chief of Police to a higher ran):'shall receive the higher rate of 

• 

pay and all benefits of that rank vhile occupying, such rank. At 
no tiae vill such temporary assignment to a higher rank exceed 
one hundred eighty (180) calendar cays. EKFLOVtS.- shall at. the' 
tiae of such teaporary assignment request a Civil Service 
examination to fill any rank which is vacated by an officer -by 
reason of retirement or dismissal. DJPLoysS retains the right, 
however, to abolish a position to which a temporary appointment 
has been made. 

t 

• 9 

B. Officers temporarily assigned, to a lever rank with 
less pay or benefits shall net have their pay and/or benefits 
reduced. Assignments to a lever rank cr work schedule shall not 
exceed five (5) calendar days per month except in case of 
emergency, 

i 
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ARTICLE IX 


a.&t.e5 .and. Jgpifi'pf 

• A. The Township, for the purpose of paying the annual 
salary ' of all members of the unit on a biweekly basis beginning- 
vith. the first scheduled Friday of the month of^ January,, shall 
calculate the biweekly pay on the basis of a five day vork veeX 
time the total number of weeks in the year, plus, or minus any 
fraction thereof. 

• .• 3 . During l?92 r the current salary levels shall rfemain 

unchanged vith the total number of work days paid for being 261 . 

. C. Salary adjustments for all employees in 199 3 * are 
described below using, as an example, a police officer who 
earned $38,044 in 1991. • * . 

1. In the first pay. period of 1593 each employee 
who previously earned an annual salary of $38,044, shall receive 

• i 

a lump sum payment of $2,283.00, which is six percent (6%) of his 
1991 annual salary. 

i 

2. That employee's 1993 salary shall be computed 

by adding $2,283 to his 1992 salary ($38,044 + $2,283 = $40,326) 
and then increasing the resulting figure by 6.5% , to equal 

$42,948. 

D. For the purpose of establishing an overtime rate, 
this shall be done by dividing the annual base salary by 20S0 
hours. 
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Meal Periods 

A. Where regular operation requires continuous service, 

* that is,.' where officers work eight (8) consecutive hours, each- 

, # , * * 

officer shall'’have at least thirty (30) minutes away from work, 
without deduction cf pay, as a seal period, except in case of 
emergency/ ' 

3. Where regular‘operation is not necessary and service- 
may be suspended for a meal period, the scheduled meal period 
shall be between the third' (3rd) and sixth (6th) hours of a 
scheduled duty and shall not.be less than thirty (20) minutes or 
more than one (1) hcur. These meal periods further shall-on day 
shift be between- eleven o'clock (1100) a.m. and one o'clock 

(1300) p.m. 

\ 

(1630) p.a, 
emergency. 


and on afternoon shift between four-thirty o'clock i 
and seven o'clock (1300) p.m. except in cases of 
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article XX 

r^Un safety 


j A. The EMPLOYER shall take all necessary precautions to 
safeguard the health and safety of all Aberdeen 'Township' Police 
Oepartaentjemployees.. ' _. • . ... . .... 

3. If an officer is found to be unfit to perform his 
duties, he nav ‘either be continued on sick leave as provided in 
Article XXXV, s<ck T.gave , or the officer may choose to take 
disability retirement, if eligible. Council and/or Township 
Manager ' reserves such rights under the lay, as they . may have 
relative to involuntary disability retirement. 

r 

C. Whenever contact cr combat occurs with a person who 
may have a communicable disease which in any way affects an 
officer physically or mentally while on .duty, -that officer shall 
receive all medical aid, examination and/or treatment as may be 
necessary at no expense to that officer. When requested by the 
officer such eid end treatment shall be given before being 
relieved of duty. 1 

D. For the health and safety of all officers the 
EMPLOYS* shall provide ongoing in-service education regarding 
exposure to AIDS cr any other communicable disease. The EMPLOYER 
shall provide any protective equipment needed to safeguard the 
health of all officers acainst such diseases. 

15 



ARTICLE XII. 

SanJiBffigiit. anti Supplies 


EMPLOYER - shall be responsible for supplying all 

necessary • equipment and supplies to perform the* functions or 
• . • • 

~duties-—of—every-off leer-as-nay-be- determined • by-- the—-Township 
Manager.’ * 



ARTICLE XIII 

service AV&V fron.Meedcuarts rs 

> A. Officers-assigned to-special details away from their 

regularly assigned_plac e o f employment shall be p aid_frcia_the 

tine they leave their hone, except where first required to report 
to Headquarters. 

* ■ 

• • 

3. Payment shall include waiting and traveling tine. 
Travel allowances" cn official' business shall be given 'in 
accordance with the following schedule and nay be drawn by the 
officer prior to departure in an amount net less than $35.00^for 
each twenty-four (24V hour*period. Actual expenses nust be 
submitted to the Township* Manager by voucher within five (5} 
working days of officer's return to regular duty and, subject to 
Manager's approval of voucher, shall be paid to the officer 

within seven (7) working, days of Manager's receipt of voucher. 

« 

c. If, while an officer is cn special assignment, he is 
completely relieved from duty or assignment for a rest period, 
officers shall net be compensated for such period cf time, 
however, no officer shall be paid less than an eight (8) hours 
pay for each calendar day spent cn special detail as aforesaid. 

D. The provisions cf this Article shall not apply to 
probationary officers enrolled in Police Academy training, except 
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that it is understood by. the parties that such officers shall 
receive the . overtime rate of pay for such service in excess of 
eight (S) hours per day. 




A-RTICLI XIV 


attending Court e.n c/cr Hearing 

A. All officers required by virtue of their employment 
to appear in court or at official hearings shall be compensated 
— at-the- appropriate-rate-of-pay .-—In addition/" such-of ficers- shall— 
be reimbursed fcr their related expenses vhich shall include,, but 
not be limited to mileage, ($.20 per mile) meals and lodging. 

3. The "above provisions shall also apply to all; court 

% 

appearances and attendance at official- hearings vhen ' the 
officer's presence is required under subpoena, or otherwise 
ordered by a superior officer. 

C. Officers shall advise their immediate superiors, in 
writing, pricr to the time they are required to -appear. 
Subsequent to their appearance, officers shall 'advise their 
immediate superiors of their appearance setting forth location 
and time spent, regular assignment and .expenses incurred. 

i 

Expenses shall be detailed cn a separate voucher. 

* 

All notice forms shall be supplied by the EMPLOYED.. 
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• A* , 

r^plovee Training 

A. The Tovnsbip and the FBA agree that training is an 

integral function of management and an' essential requirement for • 
• •* 

-.all— employees— to--.promote - acceptable and— increased-—levels— of- - 
competence. 

B. ' The PBA agrees that it will encourage employees to 
maintain acceptable and increased levels of competence by: • 

1. Keeping abreast of changes occurring in their ' 
occupation as provided to the PBA by the Township. 

2 . Participating in development activities in 
order ' to perform nora efficiently in current 'and- future 
assignments. These development activities may included on-the- 
job training and classroom training which shall be during a 
regular tou w of duty or, if otherwise, compensated for at 
appropriate rate of pay. 

3. Utilizing and sharing with fellow employees new 

skills acquired through training. f 

c. The Township Manager and the Chief of Police will 
plan and provide training and development of employees to meet 
acceptable and increasing levels of competence. 
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• ' D. The Township Manager, Chief of Police and the ?BA 

agree to neet upon written notice of either party to consider 

training end development programs for employees covered by this 

Agreement, such programs as required by management shall include 
. • ' " * • 

full reimbursement-by the,Township for approved courses which are 
.. .completed..by-employees as-part of- the-employee^ training- programs. 

• a * • 

2. When scheduled to attend a.firearms training session 
during off-duty hours, an officer will be compensated for up to 

three (3) hours pay at time and one-half rate. In the event a 

, • , 

fourth (4th) hour is needed to qualify at the ranee, subject to 
the approval of the'Chief of Police, said officer shall be p^aid 
at his straight time rate. • 
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ARTICLE XVI 


Po sting Setic&&. 


* A. The iMPLOYEa shall provide a bulletin board with 

sufficient space -in an accessible - place. ' Posting will be 


'•"f'estricCed" - 'for use^he r PBXT r ’ :r W*h?n’‘articles hereirTrequire the 


EMPLOYES to pest notices, he shall do so by providing the 
• . .> 

President of Local #163 with the. copy and pest a copy on the 
above bulletin board. 


3. After the effective date of the contract, the 
Township shall pest on the bulletin board copies of all new or 
rescinded Standard operating. Procedures or Directives. A copy - 
shall -also be inserted‘in a: ring, binder in the scuad -fooa’ for 
officers' reference. The PSA pledges to preserve said notices in 
proper'condition. 
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. ARTICLE XVII 

Positions bulletined 

* 

•• - Whenever a Civil Service, test is being applied for, or 

whenever an appointment net covered * by Civil Service ^is^ 
~ctont'ettpl ated" the - " £H?LOVZR~s h a 11 ~‘provide' the-PB.V^ with-'- notice- 

• • ■ •• * - m >* • * * • • •* «i *"* • • ! 

thereof, end when Xncvn, shall pest the date cf the test, or 
appointment end t list of qualifications for the position. \ 
list • of the persons being considered for the position shall be 
posted not less than fourteen (14). days prior to 'the effective 
date the position is to be filled; 



A.' When reducing forces through lay-offs, provided. 
^ fitness and ability are equal, seniority,.in reverse order,.shall 
. govern, displacement --—- ; - —--- 

3 . Those officers affected by elimination of positions 
• * 

whose seniority rights entitle then to regular employment, shall, 
vithin five (5) days from reeeipt'of the above notice, notify the 
EKPLOYER of their intent to exercise their seniority-and the date 
they will start work in such a position. Unless the officer so 
notifies the 224PLOYER vithin five (5) calendar days from the date 
his position was abolished, • the officer's right to seniority - is 
waived. All other ’ displaced officers whose seniority ” rights 
entitle them to regular employment'must similarly exercise their 
seniority rights within five '5) days from the date they are 
notified of displacement or their seniority rights will be 
waived. In the event a position in rank is to be eliminated, 
that person with the least seniority in rank shall be entitled to 
exercise his seniority rights to placement in the next lowest 
rank. 

C. When new rank, department, bureau or position is 
organized to take over any work now being performed in any other 
office, department, bureau, position or rank; or if any division 
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.tV'.-- : ir* 


nation of offices, departments, bureaus, positions cr 
is made, the r.e« organization cr entity resulting from the 
change shall be posted and filled frorc the officers on the 
basis of seniority.- . 


"T""--’ "D;~~ Furloughed"'** (not "suspend ed“ or* dismissed 1 ) * 'off i'cers, - 
except those laid off during their probationary period, shall be 
recalled and returned to service en # the ■ basis of- their 
individually • affected seniority prior to the employment of nev 
officers. '** 
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. . -AS TICLZ XIX' 

Personnel Files 

A. The Township shall maintain one (1) personnel file 

for each officer in. the Township Manager's office. It is agreed 

—'.‘tx&.tr an" - employee*"of the'*Polic'e~Departaent"shair'have*the' rigfitTto ' 

see his personnel file in the presence of the Tovnship Manager or 

• • 

his designee upon written request. If the . officer, •after 
examination#, is dissatisfied with anything in.the file because he 
believes * the contents to be unsubstantiated, irrelevant# 
incomplete, inaccurate,' etc., he may, if unable to correct his 
matter within the Department, follow procedures, set forth in 
Article XL2I, Grievance Procedure , commencing with step 2. , 

3. No letter# memorandum or other document# except for 
employment recommendations, r.ay be placed in a personnel file 
vithout the 3KPLOYE2 receiving a copy. 


i 



• ARTICLE XX 
2X1Z&2SXZZ* iia’ 


a. Officers not supplied with department vehicles cr 
not having'department vehicles available to them when needed to 
'pert orir-^their^assigned“ jsxrrequired-duties- nay;; use-♦ their~ovTi 
vehicle - or other vehicles of their choice upon prior approval of 
the Chief cf Police cr Township Manager. * 


3 . if required to leave duty, or when duty required to 

answer a subpoena, unless department vehicle is made available 

for. that purpose, an officer r. 2 y use his o’»*n vehicle cr a vehicle 

of his choice upon pricr approval of the Chief cf Police or r the 

Township Manager. 

• • 

C. Whenever a vehicle other than a department 
vehicle is used by an officer, the EMPLOYER shall compensate said 
officer, at the rate cf 5.20 per mile. The employer shall provide 
such , forms as it may need for this reported vehicle use. Such 

t 

reimbursement shall be made to the officer within fourteen (14) 
days of written notice cf use. 
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xssoc 1 aticn Etsi r . e ss Ita v s . 


X. The EMPLOYER shall pernit members of the NJSPBA 

Local /163 GRievance Coamittee (up to three (3) officers) to 

*• - - , • « ■* ' 

- conduct'-* business "of that. conmitteV during .the.. duty_ho'uf^^r^_the” 
Committee members without less of pay» This business shall 
include, but not be United to, conferring with employees in 
reference, to grievances, • nesting with the EMPLOYER and their 
designated officials in accordance with the grievance ’procedures 
set forth in this contract'virh the prior approval of the_ Chief 
of Police and of the Township Manager. 

t' 

,3.. The EMPLOYER shall pernit members of NJSP3A, .Local 

/163 Negotiating > Committee to attend collective bargaining 

meetings during the duty hours of the Committee members without 

» 

loss of pay with the prior approval cf the Chi' * cf Police and/cr 
the Township Manager. 

C. As provided by lav, EMPLOYER shall permit the 
Delegate of NJSPSA, Local /153, or his alternate, to attend 
official meetings cf the -state Association without less cf pay if 
said meeting occurs during the officer's regular duty hours. 

D. The EMPLOYER agrees that the President, state 
Delegate of Local /163 or their designated alternates shall be 
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granted tine off without loss cf pay to attend, in official 
capacity, as representative of Aberdeen Township Police 
Department and Local /163, funerals for police officers who have 
i given their lives in the course of their-'' duties as police 
officers. * • ^ 



ARTICLE XXII 


> 


Fixed Shift Assignments 


A. Regular shift assignments shall have a fixed starting time with specified 
days off and shift to be worked and shall not be changed indiscriminately. At least four 
hours advance notice in writing or by posting must be given to officers affected or who 
may be affected when a change is contemplated. 

B. Officers may, upon written notice of contemplated change and for a period 
of five (5) days after effective date of change, exercise their seniority rights to any other 
position held by a junior officer within that assigned division, rank, assigned group or 
title. 


C. Any junior officer so displaced by another senior officer may also exercise 
their seniority rights in the same manner and must do so within forty-eight (48) hours of 
receiving written notice that he has been displaced or accepted assignment or change 
imposed by the EMPLOYER. 


-30- 


(rev. 2/99) 



J 


D. There shall be a steady 4/4 shift arrangement. The assignment of shifts 
shall be on a seniority basis and placed up for bid every December for the coming year. 
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ucurs cf Service an d Overtime 

A. Officers necessary for continuous operation, who are 
regularly assigned to such work schedules or service, shall be 
assigned to. five (5) consecutive work days and the following two 
■ — f 2 V^HJays—in - the- : sane 'seven-day vor k- - weeX^^shalj.— be- - r tg\il a r 
assigned.*" days off. Not less than two (2) consecutive days off 
shall be-assigned except in the case of .an emergency. 


1 . light (8) consecutive hours, inclusive of meal 
period, shall constitute a day's work for which eight (8) hours 

compensation shall be paid. 

2. All tine worked beyond right (3) hours in any 

one (1) work day or beyond forty (40) hours in any one (1) rwork 
week shall bfe considered overtine and conpensated for at one and 
one-half (1 1/2) tines the officer's regular rate of pay,, except 
that no overtine shall be paid-when the'officer does not work his 


regular eight (8) hours. 


3. If the Township elects to inplenent a 4/4 schedule, 
the work week shall consist of four (4) Consecutive days off. 
There shall be a aininun of fourteen (14) hours off between work 
days. 

1. Ten (10) consecutive hours, inclusive of aeal 
period, shall constitute a day's work for which ten (10) hours 
conpensation shall be paid. 
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2, All tine beyond ten (10) hours in any one (l) 
vcrk cay cr beyond forty (4 0) hours in any one (1) work veek 
shall be considered overtime and compensated for at one and one- 

^ half (1 1/2) tines the officer's regular rate of pay, except that 
no overtime shall be paid when the officer does not work his next 
'‘'fegulVriy*assigned-.ten-(10)-hour shift in the work cycie‘;."“~ " 7 ..* ‘ 

3. All tine worked on a day off shall be 
' . * 

compensated at one and one-half’( 1 1 / 2 ) tines the officer's 
regular rate of pay. 

4.. Officers called to work for a full shift prior 
to the start of their regularly assigned shift •shall be 
compensated- at the rate of cne and one-half (1 1/2) tires their 

t • 

regular rate of pay for any such tire worked, provided they are 
willing-, to complete their regularly assigned shift. Officers 
called to work for a partial shift prior to the start of their 
regularly assigned shift sh 11 be compensated at the rate of one' 
and one-half (1 1/2) times their regular rate of pay for any such 
tine worked, provided they complete their regularly assigned 
shift. , 

5. officers specifically placed cr. call by order 
of the Chief cr the Township Manager and specifically required to 
remain at hcce during such period, shall be compensated at the 
rate of one-half ( 1 / 2 ) their regular rate of pay for such hours 
spent on call. 
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AU overtime shell be authorized by the Chief 

- h i s designated officers in charge as' specified in the Standard 

operating procedure cf the Department. . * . . 

* * 7 . If. an EMPLOYES is called-into vorX outside his. 

regular* vorJcing* hour 

hours ?ay at the rate of time end-one-half [1 1/2), provided that 
said' two (2*) hour guarantee does net apply if mHrLcy&a. is 

required to. remain cn the job’ after regular hours without his 

having already left work for the day. 

a. Scheduled tours of duty shall net be changed 

unless four (4) full days advance notice is given except in an 

emergency as defined in UJSA 40A:14-134. Whenever an EKPLCYr-i'S 

scheduled work hours - are changed, except in such emergency , %he 
* ■ •• * • 

EMPLOYES is to . receive tine and one-half (1 1/2) for newly 

scheduled hours if a change is made with less time than the four 

t 

(A) days notice. 


9. Upon the establishment cf a Table of 
Organization for the Police Department, a copy cf said chart 
shell be eiven to the PSA President. Any changes made by 

' t 

EMPLOYES shall be given to the P3A President. 


c. EMPLOYES shall spot notice cf all overtime when it 
is known to be required at least twenty-four (24) hours in 
advance ■ of the start of overtime so as to allow officers to 
exercise their seniority rights relating to working such overtime 
period. 
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1 . AH* officers have the responsibility to work 
any and all overtime upen reguest of EMPLOY—^ cr officers' 
immediate superior. 

2. In’ the event *thaf overtime position becomes 
^vallible.. within'' th e~tt ; entyr four' (24 ]T hours; notice r;^the; overt ip e 

vill be offered to the off-going shift. 

« 

3. In the event no personnel of the off-going 

shift wants the overtime, then the seniority, list vill be 
called. *. * 

4. In the event no personnel on the seniority list 
is available or wants overtimethen personnel from the off going 

t■ 

shift shall be required to stay and accept the overtine in order 
to maintain a full, shift. 

5. In the case of an emergency, overtime, shall be 
covered as fairly and expeditiously as possible without prejudice 
cr favoritism. 

D. All overtime shall first'be offered to regular 
members of the Police Department for regularly scheduled police 
duties. Special officers or similar personnel shall net be used 
for regularly scheduled police duties. 



. . . AS7ICLS XXIV 

flick Leave/?^r .SCnal...Le-B-^£ 

A.. All officers having completed one (1) year of 
* service from the date of hire shall be credited with cne a nd cne- 
'day sZ sickTleave-per—month— or- fift-eers-—(15>- 

'accumulative sick days per year. 

All officers shall, in."the first year'cf employment 

be credited -with one ‘(1) day. of sick leave per. each mcnth cf 

service. In the initial month of employment, a full day will be 
■ v « 

credited to those who start vork before the ninth (9th) day .of 
the month, and one-half (1/2) day will be credited to those who 
start before the twenty-fourth (24) day of the month. t 

3. .Sick leave shall be cumulative from year to year and 
shall be poste*d‘annually as indicated in Article VII, Seniority. 

* . ' t 

C. -The ?3A ar.d its membership agree to cooperate to the 
best of their ability to minimire sick leave. 

i 

D. If an officer uses no sick leave curing either six 
(6) month period (January 1st - June 20th or July 1st - December 
31st) in a calendar year, he shall be entitled to one (1) non- 
accruable incentive day leave for each six month period. In the 
event an officer does net use any sick days during the full 


IS 


calendar year, he shall earn a third (3rd) non-accruable incentive day off. Subject to 
approval of the Chief of Police said leave shall be scheduled no later than six (6) months 
after the date earned or shall be canceled. An officer shall not be eligible for said 
incentive day leave if suspended from his duties, granted a paid or unpaid leave of 
absence or subjected to an injury leave, for more than twenty (20) working days during a 
six (6) month period. 

E. Each EMPLOYEE shall receive a lump sum payment for one-half (1/2) of 
all earned and unused accumulated sick leave which is credited to him on the effective 
day of his retirement from the Aberdeen Township Police Department as prescribed by 
the New Jersey Police and Firemen’s Retirement System in the manner and to the extent 
provided for herein. 

1. Such supplemental compensation payment shall be computed at 
the rate of one-half (1/2) ofthe eligible employee’s daily rate of pay for each day of 
earned and unused accumulated sick leave based upon the employee’s base salary 
received during his last year of employment prior to the effective date of his retirement, 
provided, however, that no such lump sum supplemental compensation shall exceed 

$11,000.00, which shall be increased to S 12,000.00 beginning January 1, 1994. 

2. The lump sum supplemental compensation provided herein for 
accumulated sick days shall in no way affect, increase or decrease any pension or 
retirement benefits to such retired employees. 
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2. An EhPLCVIE vho incurs a separation in' service 
for any reason except that cue to temporary lay-cff shall have 
his accumulated sick leave computed only from the date cf return 
^ to employment. . * ’ 

4. In the event of.an EMPLOYEE'S death after the 

- -«--.«! 

■ ‘ --—-- --* ’ _ _, , „ _ 

_^,e£fectiv«-^dater of-his'retirerientr r or'befi5'Ye' ,H 'paym^n€"is ' made, the 

payment shall be made to his estate. 

♦ 5; The officer intending to request ‘compensation 

for accumulated sick time under this Section in the .year cf his 
retirement shall notify the Tovnship.Manager in vriting not later 
than December 15th" cf the preceding year. 

T. Unit members shall receive three ‘(3) personal lefav'e 

m ■ - . » 

days annually, net charged to sick leave. ' Any request for-such 
utilization cf personal leave may be denied if it vculd result in 
overtime being paid to - any unit members. 

\ • i 
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article XXV 


Tpnurv Leave' 








or’ disease incurred in the line of duty nay be granted by the 
Council for a period* up to one (1) y«*r with full pay, in 
accordance with Township Ordinance, Section 3-4.5 provided the 
officer applies, in writing, to'the Township Manager. When such 
action is taken by Council, the officers shall not be charged_any 
sick leave tine lost due to such injury. 


3. Where the officer receives' pay benefits through any . 

policy of Workers' Compensation said benefits (pay) shall be paid 

• V 

to the Township of Aberdeen. 

C. In the event that an EMPLOYEE contends that he is 
entitled to a period of disability (job related) beyond the 

i 

period established by the treating physician, or a physician 
employed by the Township or by its Workers' Coapensation ' 
insurance carrier, then in that event, the burden shall be on the 
EMPLOYES to establish the extended period of disability by way of 
a judgaer.t in the Division of Workers' Compensation or by the 
decision of a court of coapetent jurisdiction at his cost and 
expense. 
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D. In the event that an . .efflplcyer-er.ployee dispute 

1 . • 

occurs as to whether an absence shall be designated as sick leave 
• • 

• « 

or as an- injury on duty, or as to the extent of temporary 
d isa Tp'il Sty, ~~ natur e^of ~tfi e* c fa in 5 til.'. jpB^Felaf ed" 

injury or disease-illness, then-the EMPLOYEE and EMPLOYER shall- 
be bound by the decision of the 'appropriate Division .cf Workers' 
compensation cr the decision of a court of competent 
jurisdiction. . 

* * 

, * 4 • 

E. An EMPLOYEE claiming to be eligible - fcr job related 
injury or disease disability must submit to the Chief cf Police 

* t 

or Township Manager, within twenty-four (24) ‘hours, cr. such 
additional period of time permitted by the Township Manager, a 
medical doctor's certificate as to his or her medical disability. 


r 
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ARTICLE XXVI 



. "a. z,eave ; _vi.th _pay^not^jsxc«edin5..five^(5)_days. shall-be- — 

*-*" grant ed^"*" to"any 'officer in the event of a.death in his immediate 

family vhich includes: ‘ . 

• • « 

1. Officer's spouse, child, parent, brother, - 

sister, . .. 

2 . .child, parent,- brother/ or sister of ‘his 


spouse, 

3. Any other relative permanently living undeSr the 
sane roof as EMPLOYES. * 


B. EMPLOYES shall be granted up to one (1) day off v«th 
pay per year to ettend the funeral of any other relative. 

C. Such leave Vill net be charged against the officer's 
sick leave. 


D. The EMPLOYEE exercising the above bereavement leave 
must attend the funeral services in order to qualify for the 

r 

leave. 


<1 




ARTICLE XXVII 


} 


Vacations 


A. EMPLOYER agrees to grant vacations to all members of the Police 
Department in accordance with the following schedule: 

1. EMPLOYEES with less than one (1) year of service shall receive 
one (1) paid vacation day for each month of service provided the probationary period has 
been completed. There will be no vacation for any EMPLOYEE dismissed during the 
probationary period. 

2. EMPLOYEES with one (I) year or more of service shall receive 
twelve (12) days paid vacation for each year plus one (1) day per year after the first year 
to a maximum of fifteen (15} days. 

3. An EMPLOYEE having completed fifteen (15) years or more of 
service with the department shall receive twenty (20) vacation days per year. 

4. An EMPLOYEE having completed twenty (20) years or more of 
service with the department shall receive twenty-two (22) vacation days per year. 

B. Vacation time may not be accumulated for a period past the vacation year 
without the written consent of the Township Manager and in no event accumulated for 
more than the following vacation year. 

I. It is further understood and agreed that the officer shall have the 

option to request payment for five (5) days unused vacation time, only in lieu of the using 
of the earned vacation period. 
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2. The exercise cf said option shall be requested 
> in writing to the Teyr.shi? Manager no later than. January 1st cf 
the year in -which the vacation accrues, and pavnent shall be made 
no-1 ater- than- December* 15th* of that' year; - '" ' ■*"‘ v . .. 

C. A vacation year is*that period between January 1st 
ar.d December 3lst. • 

D. vacation schedules shall be granted on a strict 

seniority basis, except that the Township shall not be required 
to allow mere than, two Police Officers off on any cne day, .i.e., 
7:00 a.». to 7:00 a.a. the next day, * - - 
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ARTICLE XXVIII 



A. ;. EMPLOYES. agrees, to. guarantee.,all. of ficersJ-payment- 

for' the following holidays which shall be equal to _ eight (B) 
hours at the officer's regular straight tine rate cf F*y although 


no work is performed on such.cays; 


New Year's Day Election Day 

Lincoln's Birthday .veterans Day 

Washington's Birthday Thanksgiving Day . « • 

Good Friday ' Friday after Thanksgiving 

Memorial Day • 1/2 day before Christmas. Day 

Independence cav 1/2 cay before New Year's Day 

Labor Day Christmas Day 

Columbus Dav Martin Luther King Day , ^ 


B. • Payment for the above days shall be made on the 
first.pay day during the month cf December. In addition to the 
holidays set forth above, all officers shall be entitled to such 
additional holidays as nay be granted to any ether Township 
employees by declaration of the Township Council. This holiday 

shall be taken cn a day mutually agreeable to the employee and 

( 

the Chief cf Police provided that operational needs of the Police 
Department and the Township are net thereby impaired. In the 
event such time off car.nct be granted cr canret fee mutually 
agreed upen, the employee shall be compensated by a day's pay at 
regular straight time rates prior to the end cf the calendar 
year. 
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C. An officer who is regularly scheduled to work on a holiday shall be paid 
straight time for working that holiday. An officer working on a holiday and not regularly 

j scheduled to work that day shall be paid time and one-half (1 1/2) his regular salary' for 
working that holiday in accordance with the overtime provision of this Agreement. 

D. An EMPLOYEE who is terminated or voluntarily terminated his 
employment shall be entitled to holiday pay based upon the actual holidays elapsed to the 
date when separation becomes effective. 

E. Beginning January 1, 1998, holiday pay shall be added into an 
EMPLOYEE’S base salary beginning after the EMPLOYEE has twenty (20) years of 
service credit in the PFRS (Police and Firemen’s Retirement System). 
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article xxix 

Educatio nal TncentiV-g 


A. Tuition Reinbursenent ... 

.. . i... EMPLOYER shall reinburse all officers within 
fourteen (14) days for the actual tuition cost for any college 

• i 

course in lav enforcement cr- police science receiving - prior 
approval by the Township Manager and satisfactorily completed. 

The EMPLOYEE shall give forty-five (45) days prior written 

* * 

notice to the Township Manager - of - his intention to seek, 
reimbursement for said course(s). 

2. Prior to commencing work on a college degreec in 
Law Enforcement .or Police Science/ the member -must ‘receive 
written approval from the Township Manager that the course major 
is acceptable for tuition reimbursement. Said compensation shall 
be subject to the following provisions: 

a. Course must be taken on EMPLOYEE'S time 


(off duty hours). 

b. Course must be given by a college or 
university accredited by a recognised accrediting association. 

c. Course must be credited toward a Police 
Science or Lav Enforcement degree, 

d. Mo compensation shall be given for course 
work receiving a grade of below "c w « 


e. Members will be responsible for supplying 

*the Township Manager's office with a copy cf the transcript of 
•- • 
eligible course completion-prior to reimbursement.^ ^ 



3. College credit Ccsper.sation . 

* •• 

* Officers with the following decrees in Police 
Science, ’ Police Administration or ether related subjects shall 

» ‘ - ‘ • b 4 

have, the- - sums hereinafter set forth added to said officer's 
annual base salary: 

. Associate Decree (60 credit hours) .$150.09 

Bachelor's Degree (120 credit hours)....$300.00 

Hester's Degree (prerequisite cf- Bachelor's 
Decree plus 20 credit hours)..$550.00 

Compensation previously approved shall remain 

effective. 
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ARTICLE XXX 


Longevity 


* 


A. 

schedule: 


Longevity payments shall be made in accordance with the following 


6 to ! 0 years of service 
11 to 15 years of service 
16 to 20 years of service 
21 to 25 years of service 
26+ years of service 


1/1/94 

through 

12/31/97 

1/1/98 

$1,000 

$1,400 

1,307 

1,700 

1,606 

2,000 

2,000 

2,400 

2,150 

2,550 


B. All regular full-time officers shall be entitled to their longevity payments 
as per the above between December 1 st and December 15 lh of each year, provided they 
have completed at least the fifth (5 ,h ) continuous year of regular full-time employment in 
the department during the year in which payment is to be made and on a pro-rata basis for 
employment during the present calendar year. 


C. An EMPLOYEE earns the longevity increment in the year he or she 
reaches the aforementioned plateau, based upon the anniversary date of employment. 
Upon reaching the plateau aforementioned, the EMPLOYEE commences to receive a 
pro-rata increment toward the next plateau in accordance with the following formula: 
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Monthly pro-rate "x" months cf service plus 

present increment; ' Example: (using cnly the 5th year as. a model 

and the 1990-91 figure). An employee, completing his or her fifth 

year cn June 30th,- 1992, has-earned 5910.00. For the additional 

six months_ he vcul’d receive a pro-rata amount cf $12.50 per month 
• • 

or a total yearly payment cf 5985.00 longevity increment. 

D. Upon 'resignation, termination or retirement,, an 
EMPLOYEE shall be entitled to the longevity payment for the 
current year prorated upon the number of months vor>ced the 

calendar year in which the seraraticn becomes effective. 



ARTICLE XXXI 


Ufc-ingiarMca 

' . • 

, .• . a;.._£KPLOYZR shall insure.all full-time regular members 

. of the police department with life insurance in the amount of ■ 

$lo r ooo with the beneficiary to be designated by the officer. 

• • 

B. Life- insurance furnished by the. EMPLOYER shall- 
continue’ to -be furnished by the EMPLOYER to full-time regular 
members of the police department and also any retired police 
officer from the date of his retirement as defined by the Police 

t 

'and Firemen's Retirement System until the death of such officer. 

• * . r 

• • 

• " •• • •* m « 

- ; . c * In addition said’life insurance coverage shall .be 

continued by the EMPLOYER frea the date of the officer's 
retirement as hereinabove defined through.his 69th birthday. 


i 
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ARTICLE XXXII 


Medical Insurance 

A. EMPLOYER shall provide Blue Cross and Blue Shield or equal including 
Rider “J” for all regular lull-time officers and eligible dependents with full premiums 
paid by EMPLOYER. As of May I, 1982, the Township shall provide the Blue 
Cross/Blue Shield “14/20” Plan, at no additional cost to officers and dependents. 

B. EMPLOYER shall continue the present Major Medical plan for all officers 
and eligible dependents with full premiums paid by EMPLOYER. 

C. EMPLOYER shall continue all of the above coverage for the eligible 
dependents of an officer killed in the line of duty or as a result of the officer’s 
employment for a period of one (1) year after such demise. 

D. Any EMPLOYEE who retires after twenty-five (25) years of service 
credited in the Police and Firemen’s Retirement System shall be provided with the full 
benefit of the New Jersey State Health Benefits Plan or any other plan entered into by the 
Township of Aberdeen on the same terms as said benefits are provided to active 
EMPLOYEE. 

E. Effective January 1, 1998, officers represented by the PBA shall make 
medical co-payments equal to those made by other Township employees. These 
payments, on an annual basis, are approximately $492.00 for EMPLOYEES with family 
coverage and approximately $372.00 for EMPLOYEES with single coverage. 


- 51 - 


(rev. 4/99) 



ARTICLE XXXI2I 

Dental .Plan/Prcscristipn Plflfl 

■ V A. The EMPLOYER shall maXe available to all members 

either a-Dental Plan or Prescription Insurance Plan'. 

B. . The EMPLOYEE shall elect a bental Plan for himself 

or alternatively a Prescription Plan for himself and dependents. 

' « • * • • 

.The. cost shall be paid by. the EMPLOYER. 

C. The EMPLOYER shall provide each EMPLOYEE choosing 

Dental Plan option with dental plan coverage known as .Plarf 1-A 
* w | * * . * 

Nev Jersey Dental • Pan or' the equivalent of the "coverage so 

described. ' .■ 

• * 

• \ 

0. The DiPLOYEE shall exercise his option vithin thirty 
(3 0) days after the execution of this Agreement by both parties 
or, thereafter, vithin thirty (30) days change in marital status, 
upon exercise of said option, it shal'l become fixed and not 
subject to change. 

m 

B» The dental or prescription insurance coverage shall 
become effective in compliance with requirements of the aforesaid 
insurance company. pursuant to the Prescription Plan the 
EMPLOYEE shall be obligated to pay the first dollar ($ 1 . 00 ) of 
each prescription filled. 
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7. A - new skplgyzs shall exercise this option at 


his 


anniversary date of employment. 



ARTICLE XXXIV 


Uniform and Maintenance 

A. All initially issued unifonns or changes in and additions to uniforms shall 
be specified and supplied by the EMPLOYER at its expense. Uniforms and equipment 
shall remain the property of EMPLOYER. 

B. EMPLOYER shall specify on Schedule "A”, attached hereto, every item 
of equipment and uniform to be used by each officer and/or worn or carried while on duty 
at the officer's assigned post, rank, appointment or title exclusive of socks and 
underwear. Every officer shall replace his own uniform when required by the Chief of 
Police or his designated ranking officers. Each officer shall be responsible for all non-job 
connected loss or damage to issued uniforms or equipment and shall make every 
reasonable effort to keep and maintain all uniforms and equipment in good condition. 

C. All full time regular officers, except probationary officers, shall receive a 
maintenance allowance of seven hundred forty ($740.00) dollars for 1993 through 1997, 
nine hundred ninety ($990.00) dollars for 1998 and for each year thereafter. 

Said sum shall be paid to the officer on or before April 15th of each year. 
Probationary officers will receive twenty ($20.00) dollars per month minimum 
maintenance allowance for all months remaining in the first calendar year of employment 
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required to adjust them to the above schedule. An annual maintenance allowance as 
above described shall be similarly paid all full-time regular officers required by the Chief 
of Police to wear street clothes in lieu of uniforms in the performance of their duties. 

D. Upon resignation or termination, the EMPLOYEE shall return to the 
EMPLOYER the prorated unused maintenance allowance. 

E. All special equipment or clothing of a defensive or protective nature 
required by EMPLOYER shall be supplied and maintained by EMPLOYER. 

F. All uniforms will be inspected by the Chief of Police or his designated 
representative from time to time during the year to insure proper condition, cleanliness 
and uniformity. 
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ARTICLE XXXV 


Salaries 


A. Base salaries payable to full-time regular officers for the years 1994 
through and including 1999 shall be in accordance with the following: 

Patrolmen - Salary Guides 



1994 

1995 

1996 

1997 

1998 

1999 

Start 

$22,000 

$23,100 

$24,255 

$25,225 

$26,234 

$27,283 

After 6 months 

25,000 

26,250 

27,563 

28,666 

29,813 

31,006 

After 1 year 

27,834 

29,226 

30,687 

31,914 

33,191 

34,519 

After 2 years 

30,668 

32,201 

33,811 

35,163 

36,570 

38,033 

After 3 years 

33,501 

35,176 

36,935 

38,412 

39,948 

41,546 

After 4 years 

36,469 

38,292 

40,207 

-41,815 

43,488 

45,228 

After 5 years 

39,493 

41,468 

43,541 

45,283 

47,094 

48,978 

After 6 years 

42,606 

44,736 

46,973 

48,852 

50,806 

52,838 

After 7 years 

44,473 

46,697 

49,032 

50,993 

53,033 

55,154 

After 10 years 

45,095 

47,350 

49,718 

51,707 

53,775 

55,926 


B. Detectives : All members of the Police Department assigned to the 

Detective Bureau shall receive the sum of $300.00 in addition to their annual salary. 

C. In accordance with the provisions of Article IX, Section C, all patrolmen 
shall receive in their first pay of 1993 a lump sum payment equal to six (6%) percent of 
their 1992 annual salary. This payment is to be considered retroactive pay for the year 
1992. 
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ARTICLE XXXVI 
Contract Ja&m&aU 


A. In - the event that any provision of this 
Agreement shall at any tine be declared invalid by legislative 

act or any court of. competent jurisdiction, or through government 

, • , • 

regulations cr decrees, such decision shall not invalidate the 
entire Agreement, it being the express intent of the parties 
hereto that all. other previsions net declared invalid shall 
remain in full force and effect. In the event any provision 
herein runs contrary to existing lav, said provision -shall be 
deemed inoperative and the existing lav shall apply. 

’* 3. This contract contains the entire Agreement of the 
parties and no representations have been made betveen the parties 
except as herein provided. 

C. Where the EMPLOYER, -through its Tovnship Manager by 
executive order or direction seeks changes in the working 
conditions, heretofore in effect, said proposed chance shall be 
negotiated in accordance with the rules of collective bargaining. 
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ARTICLE XXXV2I 



PxiatizisL^gxfiegeas 


This Agreement shall be reprinted by the EKPIOYEJi and 

each officer ccaing within its .scope shall be Entitled to one ( 1 ) 

• • 

copy of it at no- expense. 
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ARTICLE XXXVIII 

. snslggflfl ? >yfaratnce 

A. The PSA agrees to support end cooperate with the 
Township of Aberdeen in improving EMBLOVEE ‘ performance. In 
furtherance thereof the PBA shall encourage all employees to: 

1. Be .in attendance and punctual for scheduled 

work hours; 

2. Give such effort to th'eir work as is consistent 
with the requirements thereof; 

3. '. Avoid yaste in the utilization of materials and 

• •• 
supplies; 

4 . Maintain and imp^ve levels of performance; 

5. Cooperate in the installation of methods and 
technological improvements and suggest other 
improvements where possible. ■ 

6. Assist where possible , in building goodwill 
between the Township of Aberdeen, the PEA and 
the public at large. 

B. The PBA recognizes that it is the responsibility of 
the Chief of Police and Township Manager to determine levels of 
performance for EMPLOYEES, and to establish standards and methods 
to provide services to the public in the nest efficient manner 
possible. • The ?3A pledges its cooperation in the attainment of 
such standards and methods. 
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article mix 

ESfcSldte Pledge * . 

A. During the term of this Agreement, the ,PBA agrees on 
behalf * of itself, its members' and all the employees it 
represents, . that- there will be no strike. In addition, no 
collective action vill be taken vhich vill place the, health, 
safety or. velfare of the public in jeopardy. 

. . * * 

•’ B. A strike shall- constitute sufficient grounds for the 

termination of employment of such employee or employees. 

f 

. C. Nothing- contained in this. Agreement' shall be 
construed to limit or restrict the Township of Aberdeen in its 

* ' W a 

right -to seek, and obtain such judicial relief as it may - be 

i 

entitled to have in lav or in equity for injunction or damages or 
both in the event cf such strike by the PSA or its members. 
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A. A Committee consisting of the Township Kanager or 
*his designee and the P3A shall be established for the purpose of 
reviewing the administration of this Agreement and to resolve 
problems that may arise. Said - Committee will- meet , when 
necessary. These meetings are not intended to bypass the 
Grievance Procedure or to be considered contract negotiation 
meetings. 


3. The purpose and intent of such meetings is to foster 
good employment relations through ecru- *cataon between the 

t 

Township and the P3A on such matters as; 

1. Discussion of guestions arising over the 

interpretation end application of this-Agreement; 

* 

2. Disseminating general, information of interest 

to the parties; 

3. Giving P3A representatives the opportunity, to 
express their views or to make suggestions on subjects of 
interest to the employees of the bargaining unit. 

A. To notify the ?2\ of changes in ncn-bargainable 
conditions of employment contemplated by management which may 
affect employees in the bargaining unit; 

5. The promotion of education and training; 
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6. 


The elimination of vaste and the conservation 
of 'materials and supplies; .. • ■ 

7. The improvement- of vorXing conditions, the 
safeguarding .of health and prevention of hazards to life and 
.property and the strengthening of the morale of the employees. 


ARTICLE XLI ' 

• sian5."!?. Tire and..Pirftrential 

A. Since continuous service is required where three (3) 
consecutive shifts are worked covering a twenty-four hour period, 
the starting tine : cf each regularly assigned shift' shall he 
between the following hours shown and shift naaes shall be; 


ai ax 

Day Shift 
Afternoon Shift 
Midnight Shift 


Starting .Tiirs 

Between 0700 and 0900 

3etveen 1500 and 1700 

Between 2300 0100 
(Hidnight) 


Vo regularly assigned shift will start between one 
o'clock a.a. (OlOO) and six a.a.-(0600). 

Whenever daylight savings lavs apply, the hours ray be 
changed to aeet such laws without paynent of overtine. 
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ARTICLE XU I 


ftri gvance A d^stnent-..Prpr^yre. , r .-£MgMX££ * 

♦ 

• . • 

*: - • a. EttCSBSA . ' * • 

1 . The purpose of this procedure is to secure at 

the lowest possible level, an eguit&ble solution to problems 
* • • ; 
which any' arise affecting the terms and -conditions of this 

Agreement as to an EMPLOYEE. 

... 2 . Nothing herein contained shall be-construed.as 

limiting the right of an EMPLOYES having a grievance to discuss 
the matter informally with any supervisor of the departments and 
having the grievance adjusted without formal proceedings.-^ 

’ • 3 .* pending the • grievance ' and the '"final 

disposition, the EMPLOYEE shall continue to work in a regular end 

Wt " • . 

orderly manner without interruption. 

b. Definition 

The term grievance as used herein means a 

t 

complaint by an individual EMPLOYES, group of EMPLOYEES or the 
PBA concerning the interpretation, application or violation of 
policies, agreements or administrative decisions affecting them. 

Only grievances alleging a misinterpretation, 
misapplication or alleged violation of the expressed terms of* 
this Agreement may be processed beyond step 2 of this Procedure. 
A grievance may be brought by an individual officer, group of 
officers, PBA Local #16 3 or the Township of Aberdeen. 
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c. fir* »vance- spec i f i c i t y 

X written grievance must identify the grlevant by 
naae, set forth with reasonable particularity a clear and concise 
statement of the facts constituting the grievance, including the 
specific action ir.failur* to act alleged; the tine and place of 
occurrence of said act; the DOWWR's representative whose 
action or failure to act forms the basis of . the grievance, 
explaining.the precise questions of interpretation, application 
or alleged violation of such provisions underlying the grievance 
and oust set forth with particularity the remedy sought, ' 

D. ' Stgos of the Grievance ProceflarS 

The following constitutes the sole and exclusive 
method, for resolving grievances between the employees or P3A 
Local #163 covered by this Agreement and shall be followed in its 
entirety unless any step is waived by mutual consent cr resolved 

t 

on a lover level: 

1. Step one - Department Heed 

a. An aggrieved EMPLOYES, with the ?BA 
President or his designee, shall submit in writing within thirty 
(30) calendar days after the aggrieved EMPLOYES knew or, should 
have known of the events giving riee to the grievance to the 
Department Head. Failure to act within said thirty (30) calendar 
days shall be deemed to constitute an abandonment of the 
grievance. 


b. The Departs Head shall render a written 
decision within ten ( 10 ) vorXing days iron the receipt of the 

grievance. - * • • 

. - • * * 

2. S3ua ~ Towns MP Her»aoer. 

a. in the event a satisfactory settlement has 

• ’ • 

not been .reached at Step'one or the Department. Heed fails to 
respond vithin the time period'prescribed, such EMPLOYEE may file 
a . signed, written grievance with the Township Manager within 
seven (7) working days following the written decision of the 
Department Head or vithin seven (7) days of its due date. ^ 

b. The Township Meneger shall review the 
* • 

grievance and render a written decision vithin teh (10) working 
days. ^ ’ - 

3. Steo Thref* - ErDitr stigD 

» 

a. In the event the grievance has not been 
resolved at Step 2, or the Township Manager fails to respond 
within the time period prescribed, the P3A may elect to file 

t 

within twenty ( 20 ) working days either for.binding arbitration of 
•the dispute or, where the grievance involves a disciplinary 
action subject to the jurisdiction cf the Civil service Appeals 
Procedure, that procedure must be utilized in lieu of the 
arbitration provided however, that no grievance concerning the 
discipline or discharge of a Probationary Officer may be 
submitted to arbitration. Failure to file a demand for 
arbitration for arbitration within the prescribed tine limits 
will constitute an abandonment cf the grievance. 
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y j 5 , it is screed by the parties that no joore 

» 

than one (1) grievance shall.be arbitrated . before the sane 
arbitrator at one tine.' 

' c. The arbitrator shall be chosen in 

accordance with the rules and regulations of the Public 
Employment Relations commission (?IRC). The arbitrator shall be 

bound by the provisions of this Agreement and shall be restricted 

♦ 

to the application of the facts presented to bin. He shall not 
have the authority to add to, modify, detract from or alter in 
any way the provisions of this Agreement or any amendment^ or 
supplenent hereto. 

d. " . In the’ event’ that a settlement- of a 

grievance is agreed to by the parties, the cost of arbitration 
♦ * 
that have been incurred to that point shall be borne equally by 

the parties. If the arbitration proceeds to its conclusion, the 

arbitrator's costs or fees shell be borne equally between the PBA 

and EXPLOYZR. Any other expenses incurred, including, but not 

United to the presentation of witnesses, shall be paid by the 

party incurring sene. 

e. The arbitrator shall set forth his/her 
findings cf the facts and reasons fcr making the award within 
thirty (30) calendar days after the conclusion of the arbitration 
hearing unless agreed to otherwise by the parties. 

s. .Township .ffri.exent.g 

Grievances initiated by the Township shall be 
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filed in writing directly with the PBA Local /163 within the sane 

period set forth in step one# Paragraph "a". A aeeting between 

the.. TownshipManager and the PSA representative shall be held 

within five (5) working days of the receipt of said filing in an 
*. * - 
earnest settlenent shall be reached, the procedure set forth in 

• step Three shall be applied. 


ARTICL2 XLIII 
. Ksnagcrcent-sights 

• , * m • 

• » 

PBA recognizes that the EMPLOYER has those rights set 
forth under the lavs of the Uni'te'd, states, State of Rev Jersey 
and Township of Aberdeen and the Rules and Regulations of Civil 
Service. 


ARTICLE XLIV 

Legal Actions.Aga inst ftf fleers 


> 


A. • EKPLOYZR agrees to provide permanent members of the 
Police Department with the necessary means for defending any 
action or legal proceeding brought against.such member including 
expungement (except for cases existing before 12/31/81) which 

arise’ out'of.or are incidental to the'performance of his duties 

• • < 

or employment by Aberdeen Township.. 


B. The foregoing shall not apply# however# to #the 
defense of a disciplinary proceeding instituted 'against hia by 
Aberdeen Township or a criminal proceeding instituted as a result 

r “ ^ — .* 

of- a complaint on behalf of Aberdeen Township. If any such 

. » 

disciplinary or criminal proceeding instituted by or on 
complaint of Aberdeen Township shall be dismissed or finally 
determined in favor cf the police officer# he shall be reimbursed 
fcr the expense of his defense. 
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. ARTICLE XLV 
rations' 

* " ■ ” ' 

» • » 

^^ Vf rs»-rj Pate r remanent appointment to department 

as certified by .Civil Service • . , 

Itzisxmstzz t The setting cr fiking to a specific purpose 
cr task with the Department by the Chief of Police or Township 
Ktnegfer - 

sawrv s The officer's salary reflected in Article 
XXXV and, where applicable, the detective. increment and college 

credit compensation. ' - . . ■ * . . 

Day Off ; A twenty - four (24) hour period during which 

no work is performed for the" Employer. 

Disability Retirement ! When deemed Unfit to perform 
duties by a physician end not felt to be likely to recover, an 
officer may withdraw or be withdrawn from ective service. see 

t 

civil Service Regulations and Pension Rules and Regulations. 

Earlv Pellef ;Offlears nay arrange for early relief 
with any other officer of eeual status. See Federal Law 29, QTR 
part 553.13 (Lateral change without overtime) 

Emergency i An unforeseen or unexpected combination of 
circumstances which create demands beyond the capacity of 
manpower normally scheduled and atfecuate for the regular 
operation of the department, cr where the safety of the public cr 
ether officers is endangered cr imperiled. 
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Fnplover i Aberdeen Township and "those officials so 
elected, appointed or assigned to handle the affairs of the 

Township of Aberdeen. . 

JBtflSaUaa officer : toy officer having the . ran* of 

Chief or,Captain of Police 

• Tffiffiediate rsrJlv ; A«y one or more of the following: 
spouse, children, parents, * brother, sister, spouse's parents, 

spouse's brother or sister, or relative or dependent living under 

* * " . • , * 

the sane roof on a permanent basis. . 

Immediate-- Superior : Officer of rank of Sergeant or 
above assigned as supervisor or overseer of a group of officers 

f 

or officer. 

TniUrv -on Putv : Injury or illness incurred while the 

Employee is working in any Township- authorized activity in 

• . *■ • 

keeping with the State Lav or applicable Court decisions 

\ t * 

•* Maintenance. Alliance: Money paid in advance to cover 
the cost of cleaning and alterations to uniforms and/or equipment 
including replacement. To be paid to each officer on or before 
April 15th of the year. 

Off . .Duty ? Tine when no work is performed for the 

Employer 

fifflcar: As defined in Lav Enforcement Employee section 
of federal Lav 29, CFR 553.4: "A sworn member of a body of 
trained persons who are empowered by law to enforce various laws 
designated to maintain public peace and order and to protect 


both, life and property from accidental or willful injury, and to 
prevent and detect crimes. One who had the power of arrest." All 
permanent members of the Aberdeen Township Police Department, 
exclusive of special officers and CSTA employees. 

Oh Call : Officer expected to remain where he can be 

» 

•■reached by phone and could report at headquarters ih one hour or 
less if called. 

Probation ;Period fron date of initial appointment to 
a ' date twelve ( 12 ) months from _ the date of satisfactory 
completion of the state approved Police Academy course. 

• f • . 

'SankIn o—Officer ; Officer with rank of Lieutenant or 
- above. ■ . ’ . ." 

Sick Qgy? Day when work is scheduled, but not performed 
because of sick leave. • • 

Setting .Tjjift; As defined in Federal Lav 29, C 7 JI Part 
553.1$ permitting officers to substitute for another officer to 
permit that officer to absent himself from work for personal 
pursuits without overtime. 

HfiXk — Eavs Eight (8) consecutive hours of work, 

inclusive of meal period, followed by sixteen ( 15 ) hours off 
duty. 

Kork Vt ftk: Five (5) consecutive work days followed by 
not less -than two ( 2 ) d»y s off. 



ARTICLE XLVI 


aust CSttSe 


' No Employee shall be disciplined or reduced in rank or 


compensation without just cause. 
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ARTICLE XLVII 
■ 'PisciplSnaTV tines 

> Any disciplinary fine imposed-'by the Township vhich is 

in excess of the equivalent of five (5) days gross pay may be 
appealed to the Civil Service Commission in accordance with NJAC 
4:1-15.7. 'Any disciplinary fine imposed by the Tfcwnship which 
falls below the equivalent of five (5) days gross pay nay be paid 
in lump sum or through installments. Such installments may not 
be mere than ten percent (10%) of the gress salary per day 
period. 

If any EX?LOYIS so fined leaves the employment cf "the 

“ • 
. m • 

Township such fine, or any balance thereof, shall be*due in full. 
Such payment may be deducted fren the EMPLOYES' s final check or 
any other monies due the EMPLOYEE. 
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ARTICLE XLVIII 


> 


Duration of Contract 


This Agreement shall become effective on January 1, 1994 regardless of date of 
execution and shall continue in full force and effect up to and including December 31, 1999. 

In the absence of written notice being given by September 1 st of the calendar year by either 
party to the other of its intention to terminate or amend this Contract, this Contract shall 
automatically be renewed for one (1) year, and from year-to-year thereafter until such time as 
notice is given by August 1 st of the calendar year. 

In the event that such notice is given, negotiations shall begin immediately in good faith. 

If, following receipt of such notice, such negotiations have not been concluded prior 
to the termination date, this Agreement shall remain in full force and effect after expiration of 
the Contract. 

IN WITNESS WHEREOF, the parties have hereunto caused these presents to be 
signed by their proper corporate officers and their proper corporate seals to be hereto affixed 
the day and year set next to their names below. 


TOWNSHIP OF ABERDEEN 


: *1 

'1 



V 

i ; 


DATED: 7 //•//% 

-7 / / 



ABERDFEEN TOWNSHIP PBA LOCAL 163 

DATED: > V- 

Tracey VanGlahn, PBA President 
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APPENDIX "A rt ' 

TMjHwl Clothi n g and SUPPllfi S 


> . 

1 Name Plate 

■1 Whistle, Chain and Hook 

i Pair ATPD 

1 Hat, Badge 

I Breast Shield 

l Garrison Belt 

1 San Brovrn B/W Belt 

1 B/w Holster -with Shell 
Case Holder for 12 MH 

1 Pair Peerless Handcuffs . 

1 B/w cuffcase 

l Night stick 

1 Night Stick Holv-^r 

1 Three Cell Flashlight - 3 Bee 

1 Flashlight Holder 

1 Aluainun pad Holder 

1 Pair Sap Gloves 

1 Riot Kelnet vith Cover 

1 Duty Weapon Colt *3 

1 Belt Key Ring Leather Strap 

1 Pair Black Shoes 

1 Pair Slush Boots 


• l Leather Jacket . 

1 S umn er Hat 

1 Winter Hat 

2 Ties -hook on. 

'• l Rain Coat, orange/black 

(reverse) 

1 Pain Hat Cover, orange/black 

(reverse) 

2 Pr.KK pants) For new 

2 XK Shirts ) officers not 

1 Baseball Cap) required to be 

.naintained ■ 

1 JUBp Suit . • - 

1 Pr. Tact Boots 

• 12 P.D. Patches • • 

12 PTD. Radio Patrol patches 

Light 

1 Laa -l.D. Card (Color Photo) 
(net required to be 
aainteir.ed) 

3 Keepers- 


3 Pairs Medium Weight Trousers 
1 Waist length West Point Jacket 
3 Long Sleeve Shirts 
5 Short Sleeve Shirts 
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